(‘) THE GLOBAL COMMUNITY
FOR ACADEMIC ADVISING

Admin Division Post-Conference Unit Report for the Professional Development Committee (Name of Advisory Board or Committee)

Submitted by: Deb Dotterer_(Name and email of Advisory Board or Committee Chair)

Please complete the forms below, drawing from the report you submitted to begin this year in November 2019. Bring forward the information from your previous report, and
then complete the two final columns on page 2. August 1, 2020 is the due date for this year-end report. Send to Reps: Teri Farr (tifarr@illinois.edu), Carol Pollard

(Carol.Pollard@unt.edu) and EO liaison, Leigh Cunningham (Leigh@ksu.edu). Thank you!

Projects for this Year:

Strategic Goal that applies

Gap Analysis that will complete a review of feedback/survey responses to a variety of NACADA activities to determine if
the content met the participant’s professional development needs. The Subcommittee will submit report to Board by Mid-
Year meetings.

Strategic Goal #2: Provide
professional development
opportunities that are
responsive to the

needs of advisors and advising
administrators

Consider the Gap Analysis Outcomes as well as outcomes from the Regional Review Survey in developing
recommendations for future professional development initiatives to submit to Board in October 2020.

Formalize an ongoing Gap Analysis Plan that will regularly inform the PDC on the needs of the membership.

Career Success Subcommittee will explore the job search/career fit interests of the membership and its relation to career
development activities. The outcomes will inform the potential for the re-establishment of a Member Career Services
Committee in the Administrative Division.
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Bring forward the information from your November 2019 year-beginning report, and then complete the two final columns.
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If program proposal

is accepted for

annual conference
determine interest

Initial Review of
Regional Survey
did not indicate a
high interest in
Career

review of the
final report will
be completed
this year and
any pertinent
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in career success
activities by number
of participants and
direct response
from the
participants.

Search/Skills
development

information will
be shared with
the
subcommittee




